Letters to the editor

Letters received from readers in response to
articles and ideas published in ANS are regu-
larly featured, providing an opportunity for con-
structive critique, discussion, disagreements, and
comment intended to stimulate the development
of nursing science. Unless otherwise stated, we
assume that letters addressed to the editor are
intended for publication with your name and
affiliation. As many lesters as possible are pub-
lished. When space is limited and we cannot
publish all letters received, we select letters re-
flecting the range of opinions and ideas received.
If a letser merits a response from an ANS au-
thor, we will obtain a reply and publish both
letters.

THE MORAL FOUNDATION OF
NURSING

To the editor:

The article, *“The Moral Foundation of
Nursing,” by Roland R. Yarling and Beverly
J. McElmurry (ANS 8:2, January 1986) was
stimulating and provocative. I would like to
comment on some areas of significance this
article has for the nursing practitioner.

I think this article provides a beacon of
hope for nurses in institutions, who deal with
moral dilemmas more often than we would
like to realize. It offers hope that those identi-
fied as leaders within our profession, by virtue
of their education and position, are not “up in
the clouds” but do visualize and ponder the
struggles and accomplishments of those who
choose to practice nursing from day to day.

The recognition of the moral decision-mak-
ing process leads one to question what vari-
ables are most significant in forcing a nurse to
act in a given dilemma. Qualitative and quan-
titative research in this area would offer a
deeper understanding of the process and pos-
sibly provide direction. It is important to note
the authors’ point that understanding the dy-
namics does not give absolution of responsi-
bility.
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I believe that those of us in nursing admin-
istration are provided a challenge to foster
and support an environment in which the
nurse is free to be moral. As a beginning, we
can use existing structures such as peer sup-
port groups, quality assurance programs, and
staff development programs. As a group,
nurses need to advocate nursing representa-
tion at executive levels of powerful outside
organizations that have a regulatory function
that can become a power base for institutional
reform.

I have shared this article with my colleagues
in the hope of raising their consciousness
about this issue and stimulating thought and
discussion about the nurse-patient relation-
ship and how we can better serve the rights of
our patients and our nurses.

Arlene T. Farren, RN, BSN
Administrative Supervisor
Victory Memorial Hospital

Brooklyn, New York

NURSING’S PRIORITIES

To the editor:

To rephrase a proposition, "a woman is
only as big as the things that make her mad.”
From that perspective your editorials have
consistently called our attention to the dialec-
tic of damage inherent in our 20th century
progress and the historical patriarchal system
that might label you and Wilma Scott Heide
(editorial, ANS 8:1 [October 1985]) as “mad
women.”

I am grateful to both of you. Though con-
cepts such as power, ethics, and moral respon-
sibility are prevalent in our literature we often
seem rendered impotent when translating con-
cern to action. Your "what if's?” may seem
radical, even revolutionary. I say bravo.

We do not, I believe, have the luxury of
time, as in the past, to order and reorder an
agenda of priorities. Our priorities as you enu-
merate them need to attend to the quality of



